
Winona City Council 
Zoom Meeting Access and Procedures 

 
January 4, 2021 

 
Meeting type: The regular meeting of the Winona City Council is being conducted 
electronically pursuant to Minnesota State Statute 13D.021, following the 
adoption of Resolution 2020-17 Declaring a Special Emergency, as adopted by 
the Winona City Council on Monday, March 16, 2020. 
 
All interested parties are invited to watch or listen to meeting via electronic means.  This 
meeting is open to the public via web or phone.  This meeting begins at 6:30 p.m.; 
please log in prior to the start of the meeting.  You may exit the meeting at any time. 
 
This meeting is open to the public via web or phone.  
 

 To join the Zoom Meeting via web, go to: https://zoom.us/j/869465916 
 enter Meeting ID: 896 465 916 and password 207207 

 
 To join via phone, dial either phone number: 

         1-312-626-6799 US (Priority) 
  1-646-558-8656 US (Backup) 
 When prompted, enter the following Meeting ID: 896 465 916 
 
For participants: 

 Only use one audio source; audio from computer is preferred if available. 
 Be aware of background noise from your location. 
 If using phone, do not use the speaker function. Please note that your phone 

number and/or name will be visible to other participants. 
 If using a web cam, be aware of what is in your background. 
 If you have headphones, please use them as that will limit background noise. 
 Please mute your audio until you wish to speak.  Then unmute your audio, and 

ask the Mayor for permission to talk. 
 
 

https://us02web.zoom.us/j/896465916?pwd=U1dkNzl4RElVaFZYN0lVMGQrWGpOZz09


 

Winona City Council Agenda 
Monday, January 4, 2021 
6:30 P.M., Meeting No. 1 

City Council Chambers – City Hall 
3rd Floor - 207 Lafayette Street 

Mayor Scott Sherman 

 1st Ward  Steve Young 
2nd Ward Eileen Moeller 
3rd Ward  Pamela Eyden 

 4th Ward  George Borzyskowski 
At-Large  Michelle Alexander  
At-Large  Aaron Repinski 

 

1. Call to Order – Mayor & City Manager’s Comments – Roll Call 

2.        Required Public Hearings 

3. Petitions, Requests, Communications 

City Clerk 1. Appointment to the Port Authority 

City Manager 2. Appointment to WinLac 1W1P Policy Committee 

4.        Unfinished Business 

5.        New Business 

City Clerk 1. Selection of Council President Pro-Tem 

Finance 
2. Renewal for 2021 - Workers’ Compensation and Accident Plan for City 

Volunteers 

Community 
Development 

3. Washington Crossing Partial Release of Mortgage 

City Manager 4. Addition of Audioeye to CivicPlus CivicEngage Services 

City Manager 5. AFSCME Local Union No. 1788 2021 and 2022 Agreement 

City Manager 
6. International Association of Fire Fighters Local #575 (Firefighters) 2021 and 

2022 Agreement 

City Manager 
7. International Association of Fire Fighters Local #575 (Fire Captains) 2021 

and 2022 Agreement 

City Manager 
8. Law Enforcement Labor Services Local 261 

2021 and 2022 Agreement Winona Police Department Sergeants 

Planning 
9. Minnesota Historical and Cultural Heritage Grant Agreement – Lake Park 

Bandshell Evaluation 

6.        Reports of Committees 

7.   Council Concerns 

City Clerk 1.  Council Concerns 

8.   Consent Agenda 

City Clerk 1. Approval of Minutes – December 21, 2020 

9. Adjournment 

 





















































REQUEST FOR COUNCIL ACTION 
Agenda Section: New Business Originating Department: Date 

No: 5 City Manager 01/04/21 

Item: Law Enforcement Labor Services Local 261 
2021 and 2022 Agreement Winona Police Department Sergeants 

No.5. 

SUMMARY OF REQUESTED ACTION: 

I am recommending to the City Council a new labor agreement with the LELS Local 261, 
Winona Police Department Sergeants, for 2021 and 2022. The agreement approved by LELS 
Local 261 includes the following: 

• Placement in the City of Winona Base Pay Structure (BPS) for January 1, 2021 
through December 31, 2022; 

• The BPS includes a 2.5o/o increase in 2021 and an additional 2.5o/o increase in 2022; 
• $25 increase in clothing allowance in 2022; 
• $0.05 per hour increase in night shift differential pay from $0.85 to $0.90per hour in 

2022; 
• Increase of basic life insurance by $5,000 to $20,000; 
• Clarification of eligibility for sick and funeral leave; 
• Memorandum of Understanding clarifying the step increases in the BPS; and 
• Memorandum of Understanding to implement new vacation accrual schedule; 

If the Council concurs with the proposed labor agreement with LELS, Local 261, Sergeants, 
for 2021 and 2022, the attached resolution should be approved. 

City Manager Approval: Depart~t Approval: 
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